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PARTNERING FOR  
THE NEXT GENERATION

2019 was a pivotal year at The Learning Partnership. 
As we celebrated 25 years of delivering innovative 
educational programming across Canada, we also set out 
an ambitious new strategy to strengthen our programs, 
build our partnerships and deepen our impact.

THANK YOU! It is only with your support that we can 
unleash the full potential of a generation of students 
to become the problem solvers and change makers 
that Canada – and the world – will rely on.
 
The world is facing environmental, social and economic 
challenges that require innovation and entrepreneurialism, 
connection and collaboration, and visionary leadership that 
marries technology, creativity and compassion. More than 
ever before we need the skills, energy and voices of youth 
who will lead the change needed to meet and overcome 
these challenges.

Nurturing the next generation of leaders, innovators 
and problem solvers is crucial as we head into a future 
of jobs that have not yet been created, societal challenges 
that we can’t yet imagine, and technologies that have not 
yet been invented (OECD Future of Education and  
Skills 2030 Project).
 
That is why The Learning Partnership has reframed our 
vision and mission (our “why” and “how”) and,  
focusing on Canada’s youngest learners, is evolving 
and integrating our innovation education programs to 
increase their impact.

The Learning Partnership brings business, 
educators and strategic partners together 
to design and deliver a suite of innovation 
education programs that build the skills and 
competencies needed in tomorrow’s leaders, 
innovators and problem solvers. 

Our vision is a Canada where creativity and 
critical thinking are possible for every child.

Through partnership, we can achieve our 
mission to inspire and equip students today 
to become the problem solvers and change 
makers of tomorrow.

We are deeply grateful to all of our partners 
and funders who are essential to our ability to 
build a generation of future-ready students.

CONTENTS
By Debra D. Kerby, President & CEO and
Steven R. Wolff, Chair of the Board

™ Welcome to Kindergarten and Take Our Kids To Work Day are trademarks of The Learning Partnership.
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We are deeply grateful for your 
support and commitment.  
Thank you for joining with us to 
deliver a generation of programs 
for generations of students. 

THE NEXT GENERATION OF PARTNERSHIPS

We have rededicated ourselves to creating and 
demonstrating relevance and value to our partners 
in business, governments and foundations, and 
to strengthening our strategic alliances within the 
education sector and the broader community. We are 
continuing to seek and offer meaningful opportunities 
for corporate and government donors, in particular, 
to participate in influencing the next generation of 
students who will become tomorrow's employees, 
leaders and citizens.
  
With our collective efforts and resources, The Learning 
Partnership will be able to deliver programs that 
foster the thinking and skills crucial to Canada’s 
innovation agenda and future economy. 
 
Our programs remain unique in Canada: classroom-
based, aligned with provincial curricula, with national 
scope and impact. And they are unique in being 
offered to students, parents and educators at no 

cost to them thanks to the generous support of our 
education sector partners and funding from corporate, 
government, foundation and private donors. 

THE NEXT GENERATION OF PROGRAMS

Three principles guide our vision for programs that 
make creativity and critical thinking possible for 
every child: 
 

Welcome to Kindergarten is the starting point of our 
program continuum. It engages students, parents, 
educators and community partners in play-based 
learning that activates literacy, numeracy and social-
emotional skills, the building blocks of a successful 
educational journey.

In the early grades, Coding Trek and Coding Quest 
develop computational thinking and problem-
solving skills. Building on these, two other 
science, technology, engineering, arts and math

(STEAM) programs, Entrepreneurial Adventure 
and Investigate! Invent! Innovate! (I3), further 
develop creativity, critical thinking, problem 
solving, communication and collaboration  
skills, among others.  

THE NEXT GENERATION OF IMPACT 

Our Impact Strategy 2020-2022 sets out a goal 
to reach 450,000 students annually including 
210,000 students from pre-Kindergarten through 
Grade 8 and an additional 240,000 Grade 9 
students through our flagship annual event, Take 
Our Kids to Work Day.
 
To better measure our impact across an integrated 
suite of programs, we implemented a standardized 
program evaluation system for Coding Quest, 
Entrepreneurial Adventure and I3 in 2019. The “Success 
Rubric” enables continuous improvement and the 
measurement of short- and longer-term outcomes. 
Welcome to Kindergarten is on deck for an evaluation 
revamp in 2020.
 
In 2020, in keeping with our focus on younger 
learners, we will streamline Turning Points to  
Newfoundland and Labrador where it is fully 
integrated in provincially-funded schools. We will also 
evaluate and evolve our Executive Leadership programs 
including Canada's Outstanding Principals awards to 
align these programs with emerging priorities to best 
recognize and build the capacity of senior educators.

BUILDING FUTURE-READY 
STUDENTS. TOGETHER. 

INCLUSIVE

• Classroom-based
• Reaches all children regardless of social or 

economic circumstances including vulnerable and 
Indigenous learners

EARLY

• Focuses on early learners (pre-K to Gr 9)
• Foundational learning that predicts positive 

academic and life outcomes

INNOVATIVE

• Evidence-based, high-impact
• Enhances school curriculum
• Aligns with Canada’s innovation agenda
• Builds skills and competencies of successful 

leaders, innovators and problem solvers 

3
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Average % of students evaluated as skilled or proficient on three dimensions of learning (communications, project 
execution and critical thinking/problem-solving)

IMPLEMENTATION EFFECTIVENESS

…MEASURING OUR IMPACTREACHING ACROSS CANADA…

362K
students

  169K
parents*

8,741
schools

9,312
  teachers

44
events

     295
volunteers and      
     business mentors

23
corporate
partnerships

3.8 3.9
Investigate!  
Invent! Innovate!

3.7
Entrepreneurial
Adventure 

Coding
Quest 

LEARNING SUCCESS

93% 83%
Investigate!  
Invent! Innovate!

94%
Entrepreneurial
Adventure 

Coding
Quest 

In 2019, The Learning Partnership introduced a standardized evaluation process for three of its programs.  
The Success Rubric is used by corporate volunteers and post-secondary students to measure student learning. We also 
surveyed teachers to evaluate their satisfaction with and ability to implement the programs. These data allow us to 
continuously improve our programs and increase their impact.

Average (out of 5) teacher ratings of quality of resources, training, program support

Delivered in classrooms, The Learning Partnership’s inclusive 
programming reaches students and parents, educators, volunteers 

and funders in every province and territory across Canada.
This year, we engaged more than 360,000 students.

* Welcome to Kindergarten 

150M+
   media reach

4
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*self-identified

Welcome to Kindergarten is a national program that 
brings together families, schools and community 
agencies to support children as they begin their 
education journey. Engaging parents and caregivers 
in their child’s early learning, growth and 
development, Welcome to Kindergarten starts 
with a family orientation session at their child's 
school and is supplemented with a rich suite of 
early learning resources. The program explains 
and supports the family in understanding the 
importance of play-based learning.

In a 2019 survey, parents overwhelmingly 
agreed that Welcome to Kindergarten 
was effective on the factors found 
most important to a child’s successful 
transition to school and longer-term 
academic success.

2019 PROGRAM HIGHLIGHTS

Welcome to Kindergarten (PRE-K)

84,393
students

6,750
educators

2,237
family orientation

sessions

Proportion of parent participants surveyed (n=1,444) who 
agreed or strongly agreed that they:

What do parents think?

97.9%

93.0%

94.2%

Feel welcome at school.

Got ideas for using resources in the  
Welcome to Kindergarten bag. 

Feel prepared for school.

COMMITTED TO RECONCILIATION

In 2019, The Learning 
Partnership, in collabo-
ration with Qualicum 
School District (B.C.), 
created a set of Social-
Emotional Learning (SEL) 
Conversation Cards for 
use in the Welcome To 
Kindergarten program. 
With photographs on 
one side and conversation 

starters on the other, the cards spark discussions on 
solving problems peacefully, getting along with others, 
and being secure and calm, compassionate and kind, 
alert and engaged. 

“Children who are able to talk about their feelings, 
self-regulate, and build friendships with others 
have greater success in school and life,” said Carey 
Nickerson, Early Learning District Lead, School 
District 61 (Greater Victoria, B.C.). “The cards  

Parents are really happy that we’ve 
included Indigenous materials in 
the Welcome to Kindergarten bag. 
The online learning resources have 
been adapted to include songs and 
videos, and there is even a M’ikmaq 
recipe book. Parents tell us it has 
made the program even more 
relevant and meaningful to them 
and to their children. 

Jennifer Nangreaves 
Director of Abegweit First Nation Early 
Childhood Centre, Prince Edward Island

PARENTS ARE A CHILD’S FIRST AND BEST TEACHER 

168,786
family

members

In support of the Calls to Action of the 2015 Truth & 
Reconciliation Report, The Learning Partnership has 
made collaboration with Indigenous Peoples a priority. 

As one step towards fulfilling the promise of Indigenous 
children and youth to our shared future economy, 
Welcome to Kindergarten seeks to align with the 
unique community vision and traditions of families 
and educators with stories and images that celebrate 
and honour Indigenous culture. We work closely 
with community members, including Indigenous 
schools, teachers, advisors and families, to co-create 
opportunities for listening, learning and collaborating.

Welcome to Kindergarten  
has reached:

2,296 Indigenous* 
students

6,888 Indigenous* 
family members

184 educators  

64 schools

also offer a scaffold for parents and educators to 
develop these skills and competencies in young 
children,” she added.

For the SEL pilot underway in B.C., each Welcome to 
Kindergarten orientation session includes a module 
where parents are coached on how to use the cards with 
their children at home. A set of cards is included in 
each Welcome to Kindergarten resource bag. Teachers are 
trained to facilitate these conversations between parents 
and their children.

“Today’s technology has changed the way we 
interact and communicate with one another,” said 
a Kindergarten teacher who is implementing the 
pilot. “Now more than ever, SEL skills need to be 
explicitly taught and modelled to nurture socially and 
emotionally competent children. SEL in the early 
years can be thought of as an early intervention that 
is crucial to helping children learn to navigate these 
complicated times.”

GROWING SOCIAL-EMOTIONAL SKILLS IN THE EARLIEST LEARNERS

www.oblt.ca/cc

CARING AND KIND

What would you do if you found a lost or hurt kitten?Scarlett the Seal was laying on the log boom basking in the sun – her 

favourite thing to do after filling her tummy with yummy food! All of 

a sudden, she heard a sad sound, someone was crying. Scarlett dove 

into the water and swam to the big rock where she heard the crying. 

It was Baby Starfish Scotty that lost his way to his home. He was very 

scared and upset. What should Scarlett do?

*self-identified

Lead National Program Sponsor

6 7
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Entrepreneurial Adventure is an 
experiential learning program that 
engages students, teachers and business 
mentors to develop and launch an 
innovative business venture from the 
classroom. Working in teams, students 
build a business plan and make a pitch 
for funding. Funds raised are donated 
to a charity of their choice.

In 2019, more than 180 business 
mentors worked with students across 
Canada to develop their ventures and 
business plans. Students presented these 
at eight Entrepreneurial Adventure 
Showcases across Canada and raised 
over $118,000 for charities (more than 
$3 million since program inception).

2019 PROGRAM HIGHLIGHTS

Entrepreneurial Adventure (K TO  Gr 8) 

7,679 students 241 educators

6,025 hours of in-class
experiential learning

How did the students do?

Ease of implementation

150 schools

What did the teachers think?

Effectiveness of training

3.7

3.6

4.4Quality of program manager support

PROVIDING AN ESCAPE IN OTTAWA

Adam Barrett, a BMO employee and long-time 
Entrepreneurial Adventure mentor, thought he had 
seen it all when it came to students running their 
own businesses. Then he stepped into Bruce Gray’s 
and Andrew Thorp’s Grade 7 and 8 classrooms at 
Katimavik Elementary School in Ottawa, Ontario.

The enterprising students decided to plan an 
event with not just one or two but seven 
different escape rooms for the public to 
visit to “escape the daily rigours of life.” 
The students included a yoga room 

and an arts and crafts room as alternatives for those who might 
have limitations preventing them from participating fully in 
other experiences.

Adam said that the young entrepreneurs needed  
to become artists, storytellers and actors 
to fulfill their vision. They bonded by 
displaying talents and skills that might 
otherwise have remained hidden. 
They also collaborated to solve the 
logistical challenges involved in putting 
on multiple experiences four times over 
the course of the one-night event.

The evening earned rave reviews 
from attendees, raised more than 
$800 for the Rideau Valley Wildlife 
Sanctuary, and won a Teamwork 
Award at the Entrepreneurial 
Adventure Showcase.

It was truly 
inspiring to see 

how passionate each 
student was in delivering 

a high-quality experience. 
Entrepreneurial Adventure

gives students an experience 
that would be hard to come by in 
a traditional classroom setting. 

Adam Barrett, Treasury & Payment Specialist, 
Eastern, Central & Northern Ontario Division, BMO

DEVELOPING CANADA’S NEXT GENERATION OF ENTREPRENEURS 

Communication

Critical 
thinking &

problem
solving

Execution of
vision

17%

41%

42% 24%45%

31%

10%38%

52%

Emerging Proficient Skilled

“

Founding Partner

8

(avg rating out of 5)

9
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Called the architecture of the digital age,  
coding is an essential building block for  
computational thinking, problem identification  
and solution finding. Coding Quest students 
learn coding by developing a computer game 
using a block-based coding program and the  
fundamentals of the Engineering Design Process.  
Coding Trek, for younger students, is an 
interactive, technology-driven program that  
introduces coding concepts and builds numeracy,  
language, social studies and science skills.

Making links beyond the classroom, Coding 
Quest engaged 63 local business volunteers 
who provided feedback on close to 400 
student projects at 24 Arcades held across 
Canada in 2019.

2019 PROGRAM HIGHLIGHTS

Coding Quest

Coding Quest (Gr 4 TO 6)
Coding Trek (Gr 1 TO 3)

49,572
students 

969
schools

TEACHING CODING, COLLABORATION AND 
MORE IN NEW BRUNSWICK

Lindsey Fairweather, a Grade 4/5 
teacher at Gagetown Elementary 
School near Fredericton, New 
Brunswick, has taught Coding 
Quest since 2018. “In my second 
year teaching it, the update was 
even more helpful and even more 
student friendly. The new format 
actually helps students teach each 
other,” she said.

Lindsey notes that the new design 
gave her the flexibility to let students code a game on a topic of interest 
to them. “Some did French, some did math, some did topics like 
pollution and human rights. They were so proud to show me what 
they learned,” Lindsey said. “Coding Quest takes their engagement with 
a subject beyond paper and pencil. It is another way for students to 
express their learning.”

When Coding Quest was introduced to the nearby middle school, 
Lindsey’s former students became mentors to their new classmates. 
“They told me that sometimes when students had issues with code, 
they were able to share their knowledge and problem solve together. 
It really built their teamwork skills, their leadership and their 
independence,” Lindsey said.

Lindsey participated in The Learning Partnership’s distance learning 
option, which makes professional development opportunities 
available online to educators who cannot attend training in person. 
She appreciates Coding Quest being available at no cost to her 100- 
student school. “It’s a program I really do enjoy teaching. We are 
a small school and we wouldn’t be able to afford to pay for these 
programs. I regularly share with the other schools in my area how great 
Coding Quest is and encourage them to look into it,” Lindsey said.

Coding Quest is a great way 
for students to be doing 
something relevant to the 
world they will graduate into. 
Teacher, Calgary, AB

CANADA’S LARGEST CLASSROOM-BASED EXPERIENTIAL CODING PROGRAM 

106,200  hours of 
experiential learning 

Coding Trek

9,030 students 337 educators 231 schools

1,770 
educators

How did the students do?

Communication

Emerging Proficient Skilled

What did the teachers think?

Effectiveness of training

3.6

3.7

4.1Quality of program manager support

Ease of implementation

Critical 
thinking &

problem
solving

Execution of
vision

7%
29%

64%

4%

29%

67%

4%

29%

67%

“

Lead National Partner & 
Coding Journey Sponsor

10

(avg rating out of 5)

Program Partner
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Investigate! Invent! Innovate! (I3) is a 
science, technology, engineering, arts 
and math (STEAM) program that inspires 
students to examine the world around 
them, identify a problem or challenge, 
and develop a prototype to solve it. The 
program complements provincial curricula 
across the country and promotes skills and 
competencies such as communication, 
collaboration, creativity and critical thinking, 
which are fundamental to a vibrant and 
innovative Canadian economy. 

In 2019, I3 students showcased their ideas 
at 12 Invention Conventions across Canada.  
Forty-five local volunteers completed the  
new Success Rubric on 115 projects. 

2019 PROGRAM HIGHLIGHTS

Investigate! Invent! Innovate!  (Gr 7 TO 8)

What did the teachers think?

Ease of implementation

Quality of Program Manager support

Grade 7 student Stephen (Toronto, Ontario) applied 
his own experience as a person with sensory 
processing issues to design an innovative seat 
cushion that helps kids concentrate and learn.
 
Stephen’s mother, Jillian, explains how the idea came 
about. “Stephen is on the autism spectrum. He gets very 
uncomfortable sitting on hard surfaces and can’t focus. I 
reminded him of that when he started to generate some 
ideas for his I3 project.”
 
Stephen created a seat cushion covered in burlap with a 
variety of attachments including a knotted piece of rope 
and a fake fur raccoon tail. “It feels very nice because of 
the burlap and the stuffing [bubble wrap, rice and small 
gel balls, which Stephen researched and tried in various 
combinations]. The student with sensory issues can enjoy 
the feeling,” he said. Stephen explained that touching and 
manipulating the attachments help students like him focus 
their thoughts and concentrate in class.
 
“Stephen had always learned on his own,” said Jillian. 
“Through this project people acknowledged him, and 
it helped him socialize with others and feel a part of 
things.” Stephen’s Sensory Cushion was such a big hit he 
was featured on Breakfast Television Toronto. 

At first, he was nervous and didn’t want to be on 
television. But another benefit of the I3 program is that 

Our students need  
exceptional programs such as I3  
that foster their passion for STEAM 
and prepare them for our complex, 
diverse and connected world. 
Teacher, Ottawa, ON 

BRINGING INVENTION INTO THE CLASSROOM 

it built Stephen's confidence in educating people about 
autism. It led him to write a book for primary grade 
students based on his own experiences. “I want to help 
kids like me,” he said. “And I want to educate others 
about autism. It is important because some people think 
it’s a disease or a bad thing. It’s not. People with autism 
just think about the world in a different way.”

12,242 
students

154
schools

6,420 hours of 
experiential learning

214
educators

How did the students do?

Emerging Proficient Skilled

Effectiveness of training

3.9

3.5

3.8

A SENSORY CUSHION FOR BETTER CONCENTRATION AND LEARNING

Communication Execution of
vision

5%

41%

54%

10%

41%

49%

4%

36%

60%

Critical 
thinking &

problem
solving

“

National Program Partner

(avg rating out of 5)

12
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Take Our Kids to Work Day 2018

Strong Leaders Build Strong Schools 

The Ivey Leadership Series IV, three two-day courses 
held between November 2018 and March 2019, 
provided 76 senior educators with learning sessions 
to enrich their capacity to lead and innovate in 
public education. This year’s session leaders were 
Rick Robertson, Jana Sejits and Darren Meister, Ivey 
Business School faculty, who led sessions on: Aligning 
Resources with Priorities: Connecting Finance; Unlocking 
Your Leadership Presence Through Storytelling; and 
Driving Innovation Through Design Thinking.

Take Our Kids to Work Day  
is the most recognized 
career exploration event 
in Canada. More than 
200,000 Grade 9 students 
explored their career 
options and interests 
through job shadows, 
office tours, interviews 
and group activities at 
thousands of workplaces 
across Canada. 

The Executive Leadership program recognizes the 
key role that supervisory officers, principals and vice 
principals play in fostering an enabling environment 
for teachers and students. Due to recent changes in 
funding, the program is paused so we can review how 
to best align it with the current funding landscape and 
future needs. We will be engaging an external evaluator 
and will reach out to key stakeholders to seek their 
perspectives to determine how to proceed with the 
program in Fall 2020. 

of students felt 
better prepared for 
the workplace after 
participating

of students felt  
informed about the 
education needed for 
the jobs they 
learned about

of workplaces 
found the day 
beneficial for their 
employees

Lead National Partner

At the 2019 Canada’s
Outstanding Principals Awards

Celebration, 30 principals from across
Canada were recognized for their

outstanding commitment to their schools
and communities. Each participated in an

exclusive executive leadership training
program at the University of Toronto’s

Rotman School of Management.

Canada's Outstanding Principals

Executive Leadership

of parents found 
the day helped 
their child start 
exploring careers 
in a practical way

89% 76%

95% 95%

The year’s sessions focused on leadership skill building; 
sharing ideas, practices and leadership issues in public 
education; and setting the stage for the future. Session 
leaders included Rotman's Dr. Nouman Ashraf, 
Assistant Professor and  Academic Director of the 
2019 program ("teaming" and peer advisory sessions); 
Rotman's Social Enterprise Initiative Director Ann 
Armstrong (change management); Professor Emeritus 
Jim Fisher (leadership models); Terry Stuart, Chief 
Innovation Officer, Deloitte (disruptive technologies); 
and Eric Roher, Partner and National Leader of the 
Education Focus Group at Borden Ladner Gervais  
(top 10 cases in education law).

15

Students participate in 
behind-the-scenes event 
preparation at the Lieutenant 
Governor's of Nova Scotia 
(Government House).

“
Program Sponsor

TOKW was a huge success!  
Students and staff said that the  
program exceeded their 
expectations and, for some,  
  reinforced their career choice in    
    healthcare. We had 70 students  
      and over 20 departments      
       involved – the biggest TOKW  
        day so far!

Catherine O’Donnell,  Surrey Memorial 
Hospital Project Planning Leader

Collingwood General & Marine Hospital

14
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Managing fiscal realities and investing strategically for sustainable growth
BY GAYLE GIOIOSA, CHIEF FINANCIAL OFFICER and JOE RIZZI, CHAIR OF THE FINANCE & AUDIT COMMITTEE
 

FINANCIALS

2019 2018
REVENUE

Fees and program-
designated contributions $3,603,395 $5,659,819

Donations, member and 
other contributions $172,668 $424,171

Operating-designated 
contributions $719,885 $515,501

Interest and other $110,168 $110,527

TOTAL REVENUE $4,606,116 $6,710,018

TOTAL
REVENUE

$4,606,116

Fees and program-designated contributions

Operating-designated contributions

Donations, member & other contributions

Interest & other

Just as our vision, mission and strategy evolved in fiscal year 
2019, so did our financial management and governance 
practices. In 2019, under the leadership of President 
& CEO Debra D. Kerby, the organization redefined 
its financial strategy and governance approach, the key 
to which is a move towards a balanced budget by 2022 
consistent with the best practice in the charitable sector.
 
The Learning Partnership continued to feel the 
effects of the pullback of educational funding by the 
Government of Ontario, which was the largest driver 
of a $2.1 million decline in revenue from FY 2018.  
The resulting deficit was funded from the organization's 
reserves as we moved to invest for stabilization and 
deficit reduction in line with the new strategy.

A restructuring in 2018 significantly reduced labour 
expenses. Refining our programming focus yielded 
further expense reductions while also positioning the 
organization to achieve greater impact. We will continue 
to exert responsible fiscal oversight to manage expenses 
in line with revenues.
 

Looking ahead, four strategies will enable a paced approach 
to investment, deficit reduction, balancing the budget, and 
achieving greater reach and impact with our programs:
1)  diversification of revenue sources; 
2)  continued program refinement and focus; 
3) process improvement for ongoing fiscal management;
4)  strengthening our corporate partnerships and alliances. 

 
We are committed to ensuring that our management, 
financial and governance practices are as forward-looking 
and sustainable as our classroom-based programs, and 
that they are designed for long-term impact. As we 
move to a revitalized governance structure founded 
on the principles set out by Imagine Canada, we will 
remain focused on continuous process improvement 
while pursuing greater transparency and the delivery of 
increased value for investments in our programming.  

We will continue to refine our programs, targeting them 
for relevance, honing their student-centric focus, and 
creating multiple engagement points for business and 
the broader community.

We are strengthening and growing our partnerships with 
a diverse portfolio of funders and strategic alliances. 
Together, we can grow our programs’ reach, deepen their 
impact, and inspire and equip students today to become 
the leaders, innovators and problem solvers of tomorrow.

2019 2018
EXPENSES
PROGRAM 

Labour costs $1,793,844 $3,109,452
Program resources $1,188,443 $1,407,887
Travel and events $579,439 $727,317
Total program expenses $3,561,726 $5,244,656

ADMINISTRATIVE AND FUNDRAISING

Labour costs $1,209,906 $1,927,792
Office and general $433,195 $422,061
Other administrative $278,444 $289,744

Total administrative and 
fundraising expenses

$1,921,545 $2,639,597

TOTAL EXPENSES $5,483,271 $7,884,253
DEFICIT OF REVENUE 
OVER EXPENSES

($877,155) ($1,174,235)

TOTAL
EXPENSES
$5,483,271

PROGRAMS
Labour

Program resources

Travel & events

ADMIN & FUNDRAISING
Labour

Office & general

Other admin

78%

16%

4%

2%

33%

22%
10%

22%

8%

5%

Statement of Operations
Year ended June 30, 2019, with comparative information for 2018

For the complete audited financial statements, please 
visit thelearningpartnership.ca/annual-reports

16
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LEADERSHIP FOR GOOD GOVERNANCE

BOARD OF DIRECTORS

Steven R. Wolff — CHAIR
President & Chief Executive Officer, CIBC Mellon

Deb Craven — VICE CHAIR & CHAIR, HUMAN RESOURCES COMMITTEE
Chief Financial Officer, Longo Brothers Fruit Markets Inc.

Joe Rizzi — CHAIR, FINANCE & AUDIT COMMITTEE
Senior Vice-President, Rogers for Business & Digital Finance, Rogers 
Communications Inc.

Ted Fransen — CHAIR, GOVERNANCE & LEGAL COMMITTEE
Superintendent of Education/CEO, Pembina Trails School Division

Nickey Alexiou
Facilitator - Consultant, 9Doors Facilitation

Manny Figueiredo*
Director of Education, Hamilton-Wentworth District School Board

Margaret Gunawan
Managing Director, General Counsel and Chief Compliance Officer, 
BlackRock Asset Management Canada Limited

Elwin LeRoux
Regional Executive Director, Halifax Regional Centre for Education

Dana Lewis
VP HR, Regional Banking, Royal Bank of Canada

Scott Milligan
Executive Vice-President and Chief Financial Officer, Morneau Shepell

Deneen Nolan
Area Director, Area A Schools, Calgary Catholic School District

James Politeski*
Founder, INFUSEIM

Andy Potter
Partner, Deloitte

Jordan Tinney
Superintendent, School District No. 36 (Surrey)

The Learning Partnership has a volunteer Board of Directors 
who meet quarterly and are responsible for overall governance  
and stewardship of the organization. This includes ensuring 
that strong governance structures are in place; recruiting and 
ensuring the training and education of skilled, experienced and 
qualified directors; appointing a skilled executive management 
team; oversight of and succession planning for the President & 
CEO; approving and overseeing the execution of the strategic 
plan; performance measurement and monitoring; financial 
oversight; and risk management.

The Board carries out its responsibilities directly and through  
three committees: the Finance & Audit Committee (FAC); the  
Governance & Legal Committee (GLC); and the Human 
Resources Committee (HRC). Each of these committees has their 
own respective mandates and meets quarterly. 

THANK YOU!

We are grateful to our Board directors who devote their 
time, talent and professionalism to ensuring The Learning 
Partnership’s good governance, sound strategy, and solid 
decision-making. Thank you for keeping us focused and 
forward-thinking when it comes to delivering our mission. 
We could not operate without you and we are grateful every 
day for your support! 

LEADERSHIP TEAM

Debra D. Kerby
President & CEO

Gayle Gioiosa
Chief Financial Officer

Erin Schachter
National Director,  
Development

Rod Thompson
Director, Executive  
Leadership Programs

Jackie Young
National Director,  
Student Programs

Stacey J. Young
Director, Impact &  
Government Relations 

Gerry Connelly 
Special Advisor to the CEO

* Thank you to Manny 
Figueiredo and James Politeski 
who stepped off the Board in 
November 2019. We deeply 
appreciate and benefited 
greatly from their expertise and 
commitment.
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We'd also like to extend our sincere appreciation to our 
auditors, KPMG, and to our legal counsel, McCarthy Tétrault LLP, 
for their professional guidance and support for our  
good governance.
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THANK YOU!
With deep gratitude, we thank our PROGRAM FUNDERS – those who generously  
support specific programs to ensure they remain strong, innovative, and deliver value to  
schools, teachers, students and communities across Canada. 

CANADA’S OUTSTANDING 
PRINCIPALS
CIBC, Lead Sponsor
B.C. Principals’ & Vice-Principals’ Assn.
Catholic Principals’ Council of Ontario
Council For School Leadership (CSL)
Manitoba Ministry of Education and 

Training
New Brunswick Department of Education 

& Early Childhood Development
Newfoundland & Labrador Department of 

Education
Newfoundland and Labrador Teachers’ 

Assn. - School Administrators Council
Northwest Territories Department of 

Education, Culture and Employment
Northwest Territories Teachers’ Association
Nova Scotia Department of Education
Nunavut Department of Education
Ontario Ministry of Education
Ontario Principals’ Council
Prince Edward Island Department of 

Education and Lifelong Learning
Prince Edward Island Assn. of Social Workers
Public School Administrators Assn. of N.S. 
Saskatchewan Teachers’ Federation
Yukon Education Support Services

IVEY LEADERSHIP SERIES 
Ontario Ministry of Education,  

Program Partner 

CODING QUEST & CODING TREK
Capital One, Lead National Partner & 

Coding Journey Sponsor
Government of Canada
Electronic Arts Canada, Lead Regional 

Sponsor in British Columbia
Salesforce.org

ENTREPRENEURIAL ADVENTURE
BMO Financial Group, Founding Partner
The Young Fund through the Hamilton 

Community Foundation
The Cadillac Fairview Corporation Limited

INVESTIGATE! INVENT! INNOVATE!
Deloitte, National Program Partner
ArcelorMittal Dofasco's Community 

Investment Fund, Hamilton Program 
Partner

Natural Sciences and Engineering Research 
Council of Canada (NSERC)

Toronto DSB

TAKE OUR KIDS TO WORK DAY
RBC Foundation, Lead National Partner
Alberta Education
Manitoba Ministry of Education and 

Training
New Brunswick Department of Education 

& Early Childhood Development
N.L. Dept. of Education

Thank you to our PARTNERS IN LEARNING
whose contributions to our core work are 
integral to our success!

Algoma DSB
Anglophone East School District
Anglophone South School District
Anglophone West School District
Avon Maitland DSB
BlackRock Assets Management
Brandon School Division
Bruce-Grey Catholic DSB
Calgary Board of Education
Calgary Catholic School District
CIBC Mellon
City of Surrey
Conseil scolaire public du Nord-Est de 

l’Ontario
Dufferin-Peel Catholic DSB
Durham Catholic DSB
Durham DSB

Nova Scotia Department of Education
Northwest Territories Department of 

Education, Culture and Employment
Prince Edward Island Department of 

Education, Early Learning, and Culture

TURNING POINTS
Anonymous, National Program Partner
PAL Airlines
VOCM, N.L. Program Sponsor

WELCOME TO KINDERGARTEN
TD Bank Group, Lead National Program 

Sponsor
Indigenous Services Canada, New Paths for 

Education Program Partner
Morneau Shepell
Conifex Timber Inc., Northern British 

Columbia Program Partner
Canadore College of Applied Arts and 

Technology
Conseil scolaire catholique Franco-Nord
David Cornfield Melanoma Fund
The Edith Lando Charitable Foundation
Kiwanis Club of Nipissing
Near North DSB
Nipissing University
Nipissing-Parry Sound Catholic DSB
North Bay Toyota
Rotary Club of Nipissing
Township of Langley

Edmonton Catholic Schools
Edmonton Public School Board
Elk Island Public Schools
English Montréal School Board
Halifax Regional Centre for Education
Halton Catholic DSB
Halton DSB
Hamilton-Wentworth DSB
Huron Superior Catholic DSB
Lakehead DSB
New Westminster Schools
Newfoundland and Labrador English 

School District
Nipissing-Parry Sound Catholic DSB
Ontario Institute for Studies in Education
Ontario Power Generation
Ottawa Catholic School Board

We deeply appreciate the INDIVIDUAL DONORS who make monthly and annual gifts to support  
The Learning Partnership’s mission.

Ottawa-Carleton DSB
Pembina Trails School Division
Pickering College
Rainy River DSB
RBC Foundation
Simcoe County DSB
Sudbury Catholic DSB
Surrey Schools
Thames Valley DSB
Toronto Catholic DSB
Toronto DSB
Upper Canada DSB
Waterloo Catholic DSB
York Catholic DSB
York Region DSB
York University

William & Tracey Church
Reyna Cortina
Deb Craven
Danielle Filiatrault
Ted Fransen
Margaret Gunawan

Debra D. Kerby
Nicola Lightstone
Melanie Lovering
Beverley Murray
Fahad Pinto
James Politeski

Jon Powell
Lee Shelson
Kate Skipton
Sushma Subedi
Rod Thompson
Steven R. Wolff

… and thank you as well to those who kindly donate to our work and wish to remain anonymous.

Teresa Blum, Past President, Ontario 
Federation of Home and School 
Associations

Charla Dorrington, Second Vice-President, 
Canadian Home and School Federation

Deana Helton, Area Director, Calgary 
Catholic School District (CCSD)

We’d also like to extend our sincere appreciation to the volunteer members of Canada’s 
Outstanding Principals National Selection Committee:

Dr. Cecilia Reynolds, Deputy Provost 
and Associate Vice-President, Memorial 
University of Newfoundland

Susan Schmidt, Assistant Superintendent, Student 
Services, Pembina Trails School Division

James Scongack, Vice-President, Corporate 
Affairs, Bruce Power

Ardith Shirley, Director of Professional 
Development, New Brunswick Teachers’ 
Association

Duncan Sinclair, Vice Chair, Thought  
Leadership and Dean, DU North

Mario Tirelli, Retired Director General,  
English Montreal School Board

Thank you to the Welcome to Kindergarten British Columbia, Ontario and Prince Edward Island Advisory Councils.
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